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AGREEMENT mads and entered into as of the 1st day
I! , 'Niof October, 1975. (hereinafter called the "Agreement") by andI!— =----
between the RETAIL APPAREL MERCHANTS ASSOCIATION, INC;. (here-
6*00 
lAti
I
{inafter called the "Association") on behalf of itself and each
||of its members signatory hereto (said members being herein-I!
||after called the "Association Members"; and the NSW fY0RK JOINT 
j| BOARD^OF THE AMALGAMATED CLOTHING WORKERS OF AMERICA (herein- 
||after called the "Union").
i|
WHEREAS, the Association and the Association Members 
and the Union were parties to a collective bargaining agreement 
which expired September 30. 1975. and desire to continue their 
relations on the terms and conditions below set forth.
NOW, THEREFORE, in consideration of the mutual 
j! covenants and agreements hereinbelow set forth and of the sum 
j of One ($1.00) Dollar by each to the other in hand paid, the
J receipt of which is hereby* acknowledged, the said parties
I ’ "v •agree to and with each other as follows:
1. The term "Employees" as used in this agreement
ji shall Include all office and clerical workers and cashiers."
j employed by the Association Member.
j A. All present employees who are members of theI
I Union on the effective date of this Agreement shall be re- 
j qulred as a condition of continued employment to remain
ji members in good standing of the Union. All other employees 
! shall be required as a condition of employment to be membersi of the Union six (6) weeks after the day following the be-
!j ginning of employment or the effective date of this Agreement 
I whichever is later. If at any date during the term of this 
|j Agreement it shall be lawful to require membership). In the 
j! Union of all employees as a condition of employment, this 
j clause shall be deemed amended as of such date to so provide 
I, and require.
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2. (A) Effective a3 of October 1, 1975« Association
Members shall pay the following Minimum wages to all cashiers 
and office and clerical employees: Not less than $2.00 per 
hour upon commencement of employment and not less than a $5»0j0 
increase per week immediately after six weeks of employment.
In the event any Municipal, State or Federal Agency shall 
increase the minimum wage, the Association Members agree to 
! pay such new minimum to all new employees and to all employeeis 
i then receiving less than such minimum xvage.
i
(B) Effective retroactively a3 of October 1,
: 1975. all cashiers and office and clerical employees shall 
j receive a wage Increase of $10.00 per week. Effective October 
1, 1976, all office and clerical employees shall receive aI
I further wage Increase of $5*90 per week. Effective April 1,
1977* all office and clerical employees shall receive a 
I further wage increase of $5*00 par week. Effective October 1
I k1977» all office and clerical employees shall receive a 
further wage increase of $ 5*00 per week. Effective April 1, 
1973, all office and clerical employees shall receive a 
further wage increase of $5*00 per week, 
jl (C) All office and clerical workers shall work
ij thirty-five (35) hours per week, to consist of five (5) days, 
seven (7) hours per day; all cashiers shall work thirty-seven 
and one-half hours per week, to consist of five (5) days, 
seven and one-half (7ir) hours per day. Hours worked in excess 
of seven and one-half (7-1/2) hours In any one day or thirty- 
seven and one-half (37-1/2) hours in any one week shall be
| paid for at the rate of time and one-half.
(D) In any holiday week, office and clerical 
i workers shall work four (^ ) days, twenty-eight (28) hours,
seven (7) hours per day.
(E) In any holiday week, cashiers shall work 
four (A) days, thirty (32) hours, seven and one -half (7-1/2)
ihours per day.
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(F) Overtime, in all categories shall commence 
after seven and one-half (7-1/2) hours in one day, or thirty- 
seven and one-half (37-1/2) hours in one week, and such over­
time shall be paid for at time and one-half the regular pay.
'
(G) All cashiers and office and clerical workers
IIwho have been in the employ of an Association Member at the 
: commencement of the vacation period on July 1st (l) For a
I|! period of six (6) months but less than one (l) year shall 
| receive one (l) week’s vacation with pay annually; and (11)
| for a period of one (l) year but less than three (3) years1
l| shall receive two (2) weeks' vacation with pay annually; and
I
j (ill) for a period of three (3) years or more shall receive 
I three (3) weeks' vacation with pay annually.
(H) All employees who have been continuously 
employed for a period of thirteen years or more shall receive 
four (*0 weeks' vacation with pay. The third and fourth week 
of the vacation need not be consecutive but may be taken as 
mutually agreed upon between the Employer and the employeesi . ,involved, taking into consideration the business requirements
;of the Employer.
.I . . • ,
(I) Vacation pay shall not be diminished by 
| reason of absence on account of illness if such absence does
not exoesd a total of three (3) months during the twelve (12) 
months preceding the vacation period. If such absence exceed^ 
three (3) months, the vacation pay shall be in proportion to 
the number of months worked during such twelve (12) months.
(J) An employee otherwise eligible for a paid 
vacation who is not employed at the commencement of the vaca-
| tion period because of termination of the business of the 
I Employer, or because of discharge or layoff, shall be entitled 
to apportioned vacation pay as of the date of discharge or 
layoff. An employee otherwise eligible for a paid vacation
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shall not be deemed ineligible because of the fact that he
or she is temporarily laid off or is in the Armed Forces of 
I) the United States at the commencement of the vacation period, i 
j The Impartial Chairman shall have jurisdiction to determine 
I whether a worker, otherwise eligible for a paid vacation, who;
i|; has been discharged prior to the commencement of the vacation j 
period for a reason other than termination of the business of j 
the Employer, shall be entitled to receive the vacation pay. j
(K) All cashiers and office and clerical workers 
shall receive six (6) non-cumulative days of sick leave each 
year with pay.
(L) All part-time cashiers, office and clericall!
j! employees shall receive apportioned wage increases and holiday 
'^vacation and sick leave benefits.
3. Each Association Member shall deduct monthly 
ijfrom the wages of its employees, who have duly authorized the 
j! same, Union Dues and Initiation Fees in accordance with in- 
l! structions from the Union and shall transmit such deductions
i
ipromptly to the Union.
In the event of actual liquidation and actual 
j! giving up of business or a store by an Association Member, it
ij shall be relieved from further performance of this Agreement
|!I after such liquidation has been consummated and the business 
!| or store given up, but it shall continue to employ all of its
i!
l! employees during the period of liquidation. It is clearly 
j; understood, however, that the sale or transfer of the business
Ij to any other firm, individual, partnership or corporation, or 
j a reorganization of the members’ stores or store shall not 
!j relieve the Association Member from the full obligations of
1 i
!this Agreement. No Association Member or officer of a corpora­
tion that is an Association Member shall become directly or 
j indirectly Interested as owner or employee of any person, firm 
or corporation engaged in the Retail Men’s Clothing business 
: which does not have contractual relations with the Union or 
j which employs employees as defined herein who are not members
- 4-H
in good standing of the Union.
5. (A) The Association Members shall not discharge
j or lay off any of the employees without the consent of the 
1! Union.
(B) Complaints, grievances or disputes as they
li ijI may arise shall be taken up for adjustment by representatives 
{| of the Association with the representatives of the Union. In 
i the event of the parties not agreeing within forty-eight (^3) 
hours, the dispute shall be submitted for arbitration to the
j|Impartial Chairman in the Men’s Clothing Industry designated
Ijunder a certain collective bargaining agreement between the 
it Amalgamated Clothing Workers and the New York Clothing Manu- 
j facturers Exchange. Said Impartial Chairman is hereby desig­
nated by the parties hereto as the Arbitrator under this Agree­
ment. The decision of the Impartial Chairman on any matter 
lthus submitted to him shall be final and binding upon all 
I parties. All arbitrations shall be held in the City and State 
jof New York and shall be subject to the laws of the State of
i .. ■ . •
JNew York. The decision of the Impartial Chairman or Arbitrator 
jmay be enforced In a court of law or equity and it is agreed
'by the parties hereto that judgment may be entered on the
.! award of the Impartial Chairman. The parties consent that any
‘papers, notices or processes, Including subpoenas, necessary 
or appropriate to initiate or continue an arbitration hereunder 
or to enforce or confirm an award, may be served by ordinary 
mall directed to the last known address of an Association 
Member or it’s Attorney. The service of any other notice tha 
may be required under the Civil Practice Laws and Rules Is
hereby expressly waived. The Impartial Chairman may call alj
hearing on such notice a3 he deems appropriate. The oath of 
the Arbitrator is waived. In the event a party defaults in 
j appearing before the Arbitrator, the latter Is empowered to
j take the nroof of the party appearing and to render an award
I
1 thereon.
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6. (A) All employees shall receive the following 
seven (7) holidays with pay: New Year's Day, Washington's 
Birthday, Decoration Day, July Fourth, Labor Day, Thanksgiving
|Day and Christmas Day..All employees shall be entitled to the 
foregoing seven (?) holidays with pay irrespective of the day 
of the week on which the holiday falls. Should any of the 
said holidays fall on a Sunday, the day celebrated as such 
shall be considered the holiday. All employees shall be paid 
in addition for all other holidays on which the store of the 
Employer is closed. If the store of the Employer is open on 
Washington's Birthday all work performed on that day shall be
!paid for at the rate of time and one-half In addition to pay 
for the holiday.
(B) In addition to the foregoing holidays, each 
employee shall receive two (2) holy days off with pay in each 
contract year. Each employee shall give the Association Member 
at least two (2) week’s notice a3 to such holy days,and the 
same must be mutually satisfactory to the Association Member 
and the Employee.
7. Each employee shall receive three (3) days off 
with bereavement pay in the event of the loss of a father, 
mother, sister, brother, child or spouse.
8. The Association Member agrees to recognize and 
deal with such representatives of his employees in his estab­
lishment or establishments and of the Union as the Union may 
elect or appoint. The Association Member further agrees to
: permit the duly accredited representatives of the employees
; of the Union to visit his establishment or establishments any!iI time during working hours.
9. Effective as of October 1, 1975* the Association
| Member shall contribute ten and two tenths (10.2) percent of
hi3 payroll to the Amalgamated Insurance Fund, to provide
health, disability, hospitalization, death and retirement
.»
benefits, to the employees covered by thi3 Agreement.
( f  'tt ■/ J^ i 7^  t {uitL j  a j ^ a ^ T ' j  tA.  / / -
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10. Any custom or practice existing in the estab­
lishment of the Association Member at the time of the execution
of this Agreement more favorable to the employees than the
iljjprovisions hereof shall be continued as heretofore.
11. In the event the Association Member makes an| I
assignment for the benefit of creditors or files a voluntary‘I I
petition in bankruptcy or an involuntary petition in bankruptcy 
; is filed against the Association Member, all benefits accruing 
to the employees shall Immediately become due and payable.I]
12. In the event of actual liquidation and actual 
'■.giving up of business or a store by an Association Member, it
jshall be relieved from further performance of this Agreement
|ij|after such liquidation has been consummated and the business 
or store given up, but It shall continue to employ all of its 
|employees during the period of liquidation. It is clearlyI
I understood, however, that the sale or transfer of the businessj
I to any other firm, individual, partnership or corporation, or
] I|a reorganization of the members1 stores or store shall not 
{relieve the Association Member from the full obligations of 
{this Agreement. Mo Association Member or officer of a corpora­
tion that is an Association Member shall become directly or 
; indirectly interested as owner or employee of any person,
;firra or corporation engaged In the Retail Men’s Clothing 
business which does not have contractual relations with the 
Union or which employs employees as defined herein who are not 
members in good standing of the Union.
13. Notwithstanding the resignation, suspension 
lor expulsion of any Association Member from the Association,
the obligation of the Agreement shall be binding upon such
Association Member for the fttll term of the Agreement.
j
i
i!
: iI,
lA. This Agreement shall become effective on the
date first above mentioned and shall continue in full force
i
and effect up to and including September 30th, 1978, and shall 
be automatically renewed from year to year thereafter unless
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sixty (60) days prior to said expiration date or sixty (60) 
day3 prior to the expiration date of any renewal of said 
Agreement notice in writing by registered or certified mail, 
is given by either the Association or the Union to the other 
of its intention to terminate the within agreement or of its 
intention to propose changes therein. Notice by the Union to j
the Association shall be deemed Notice to all the Associationj 
Members.
15. Annexed hereto and made part hereof and marked 
Exhibit "l” is the Amalgamated Insurance Fund General Group 
Agreement pursuant to which Exhibit "1" the Association 
Members agree to make the payments as set forth in paragraph 
"9" of this Agreement.
IN WITNESS WHEREOF, the parties hereto have caused 
this Agreement to be executed as of the date first above 
written.
RETAIL APPAREL MERCHANTS ASSOCIATION
NEW YORK JOINT 30ARD OF THE AMALGAMATED 
CLOTHING WORKERS OF AMERICA
By.Lcnii3 Hollander, Manager
Bv { //Z 't 'f  CCtr&A /  ( r l -X,
Vincent Ricciardelli, Manager

Bureau of Labor Statistics 
Collective Bargaining Studies
This report is authorized by law 29 U.S.C. 2. O.M.B. No. 44-R00036908 - mds Your voluntary cooperation is needed to make Ap March 31 1980
the results o f this survey comprehensive, *
accurate, and timely.
January 23, 1978
r  n
Office of the Research Director /Amalgamated Clothing and Textile 
Workers Union 
15 Union Square 
New York, New York 10003L J
Gentlemen: /
We have in our file of collective bargaining agreements a copy of your agreement(s): between your union's 
New York Joint Board and the Retail Apparel Merchants Association, Inc.. The agree­
ment we now have, expired September 1975.
U.S. Department of Labor
Would you please send us a copy of your current agreement-with any supplements (e.q.. employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved_____________ 500________________________________
2. Number and location of establishments covered by agreement ______ 9 _N-Y .________________ .
3. Product, service, or type of business _____ RetaiJ_Stores_________________________ _
4. If your agreement has been extended, indicate new expiration date______ September 3 0 , 1978
Patric ia  F. Brown, Research Librarian_____ (21 2 )  2 5 5 - 7 8 0 0 ________________________________
Your Name and Position Area Code/Telephone Number
15 Union Square_____________________________________New York,________ N.Y, 10003
Address City/State/ZIP Code
BLS2452 December 1976
